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Background to the study

• Graduate Apprenticeships were launched in 2015 

• 2016-17  - pilot project with 27 places

• 2017-18  - expansion to 379 places

• 2018-19 - further expansion to 887

• 12 universities or colleges offering 11 programmes 



Background to the study

• Drivers for the Graduate Apprenticeship 

scheme

– Skill shortages in key strategic sectors

– Employer dissatisfaction with job applicant 

technical, practical and job specific skills

•



Background to the study

• My interest:

– Social mobility and the opportunities 

the system offers to those individuals 

who traditionally would not seek out a 

university degree qualification



Research themes

• The value attributed to vocational training in 
relation to academic education

• Social class as a driver of inequality within 
employment

• The changing nature of work and the 
subsequent impact on skill requirements



Research questions

• How does social class influence career decisions 
and career paths?

• How are vocational training schemes, such as 
apprenticeships, valued by society?

• Are some skills ‘class specific’?

• How can individuals from all social classes be 
supported to secure Graduate Apprenticeships?





Methodology

• Critical realism approach



Findings to date

• Apprenticeships – ‘for other people’s children’

• Class differences evident in terms of career decisions 
and paths – despite ‘widening access’ policies

• Progress and ‘success’ in careers also differentiated in 
terms of class

• Employer valued skills increasingly include soft and
technical skills, e.g. digital technologies and 
engineering sectors 

– Soft skills including confidence more commonly 
found in those from wealthy backgrounds



Next steps

• Beginning primary research

– Interviews with apprentices

– And their families 



Involvement in a collaborative PhD

• Anchors study in policy relevant context

• Gatekeeper and access

• Source of expertise, support – and interest!

• Alternative perspective



All suggestions, comments and 

feedback very much 

appreciated!


